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Example of information given to professionals at a Positive Eye course

Positive Eye Ltd (Co. No: 6757753) 48, Royden Road, Billinge, Wigan, WN5 7LP

Email: gwyn@positiveeye.co.uk  Website: www.positiveeye.co.uk  Mobile: 07947571559
Situation on Job Mediation in the UK

	1
	Relationship national sector/responsibilities/motivation?

	
	The UK Government published Valuing People Now in January 2009. This states that all people with a disability are people first and have the right to lead their lives like anyone else. They should enjoy the same opportunities, have the same responsibilities and be treated with the same dignity and respect.  Priority for action is to increase the number of people with disabilities in real paid jobs of 16 hours or more for all who can. This would include work in the public sector.  

	2
	What kind of workplaces do we have?

	
	Organisations delivering the government’s Work Choice employment programme work in partnership with companies: MacDonald’s, Tesco’s, Sainsbury’s (Supermarkets)and public sector organisations e.g. National Health Service etc.

	3
	Is there unemployment: percentage numbers?

	
	The employment chances of people with seeing difficulties are closely connected with the severity of their seeing difficulties. People with seeing difficulties who are disabled have a lower employment rate (48 per cent) than other disabled people (50 per cent); while people with seeing difficulties who are not disabled have a much higher employment rate (83 per cent), which  compares with the overall working age employment rate of 75 per cent. If they have other health problems in addition to their seeing difficulty, their employment rate

falls to 36 per cent.  (Source: Executive Summary Labour Market Experiences of People with Seeing Difficulties. Meager and Carta: Sept 2008)


	4
	What kind of programmes do we have?

	
	Work Choice is a government supported employment programme designed specifically for people who, due to their disability, may find it difficult to find or retain employment.

Work Choice helps people with disabilities whose needs cannot be met through other work programmes, Access to Work or workplace adjustments. Work Choice is tailored to meet the individual needs of the person and includes people with multiple disabilities and visual impairments. It focuses on helping the individual achieve their full potential and move towards being more independent. There are three modules.  Module one offers support with personal skills and work related advice and helps the person to enter supported or unsupported work. Module 2 can last for up to two years, here the person is helped to start work and to stay in work with support. Module 3 helps the person to progress in their job and where appropriate helps them move to unsupported work. 
Some useful links:

http://www.direct.gov.uk/en/DisabledPeople/Employmentsupport/WorkSchemesAndProgrammes/DG_187696
http://www.actionforblindpeople.org.uk/our-services/work/employment/work-choice-programme/
http://www.advance2work.co.uk/  works with students from Queen Alexandra College an independent specialist college who support people 16+ with visual impairment and other disabilities. They support the young people towards employment through training, advice, work related skills and job coaching. 

www.pluss.org.uk  is an excellent example of a social enterprise which delivers Work Choice.  http://www.pluss.org.uk.cosmic2.webhoster.co.uk/what-work-choice
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