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	1.
	How many job coaches work at the High School for the Visually Impaired?

	
	Currently there is no any jobcoach employed officially at the High School for the Visually Impaired in Cluj-Napoca, but the role of mediator and abilities facilitators belongs to the psychologist of the institution and also to the responsible teacher of each classroom. Also, as a result of the cooperation with the District Agency of Employment and Labour Market in Cluj-Napoca and our institutions, there were created two workplaces in the Employment Direction where two former VI students of our school were employed several years ago. They are working in the department for job counseling especially for disabled people and they are in charged with advising about the labour market, which the process of preparing the file and the conditions of employment are.
Also, two teachers of our institution, the psychologist and the Romanian language teacher, were trained within the Leonardo da Vinci Pilot project “The Globe” as jobcoach.


	2.
	What kind of workplaces do we have?

	
	There are set up 30 shelter workshops for disabled people in Cluj district and 62 people are employed (according of the statistics of 2010). The access of MDVI people on the training courses and labour market in Romania it is still difficult because the lack of vocational training for MDVI people.
The Romanian curriculum for MDVI children mentions special classes for development of practical abilities. In this respect, there are achieved activities such as hand crafts – post cards, paintings, painting with unconventional materials, preparing food etc. but no relation with the professional inclusion were done till now. Also, there are organized each year collaboration with different markets in the construction and design area where MDVI children had the opportunity to explore the surfaces, to see the way of materials are arranged on the stand and to be involved in small activities.
The workplaces for MDVI children in Romania represent in this conditions a challenge.



	3.
	Is there unemployment: percentage numbers?

	
	According with the statistics of National Authority of Disabled People in Romania the percentage of employment of visually impaired people across country is about 3% and 3.5% for people with multiple disabilities. This means that the situation of employment of VI people is low and more difficult in case of MDVI people.

In the last period of time due to the economical situation the employers are no motivated to facilitate and accommodate the space at workplace for disabled people. Also, there is another weakness point concerning the professional inclusion of MDVI people and even VI people: the lack of network and mediation between institutions for education, training centers and companies which are interested to employ disabled people. And on the other hand the reduced number of training centers and vocational training for MDVI people in Cluj-Napoca. According with the report of Structural Founds for Social Cohesion at the National level, the companies and employers are not enough informed about the legislation of professional inclusion of disabled people and about the potential of those people in different sectors. This is will be another area to be explored.
The special education teachers at the MDVI classes in our school, as abilities trainer mediators, have the role to develop independency, autonomy and abilities and skills, according with their needs and with the possibilities on the labour market areas.


	4.
	Relationship national sector/responsibilities/motivation?

	
	The new actions were established in our institutions at the MDVI groups. Four workshops were discussed to be implemented in the MDVI groups in order to develop some abilities related to the future professional development. The cooperation with different markets and companies at the local level needs to be developed in the next period and new methodologies will be developed and published for this sector.
The voluntary activity was encouraged among MDVI people at the beginning in order to motivate and make aware different employers about the potential and possibilities of different kind of activities for MDVI people. The small market will be organized during the special events (the same events were organized before), but this time the activities will be more focus on specific issues, with detailed description of each step process. The development of MDVI children within the workshops will be decided according with the assessment of abilities of each child.

The procedure tools “Facilitate the employment and career development of young visually impaired children” developed by our institution in cooperation the University in Cluj-Napoca will be adapted and used for MDVI children.
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