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Situation on job mediation in the Netherlands
	1.
	How many job coaches work at Royal Dutch Visio?

	
	There are 2 ‘real’ job coaches employed by Royal Dutch Visio. 

Currently 4 other employees are following internal training ‘consultants Labour job coach’.



	2.
	What kind of workplaces do we have?

	
	The job coaches come everywhere: in businesses where people with visual disabilities work, in daycare settings where MDVI clients work and they visit potential ‘new’ companies where clients could find a great place to work.

	3.
	Is there unemployment: percentage numbers?

	
	Within Visio is enough work, especially for people with lower education. This doesn’t mean that the highly educated (with only visual impairment) don’t benefit from the support of a job coach.

We have more work than the jobcoaches can handle. No unemployment here: 0%!

However regarding MDVI clients: the changes in the economic situation make it more difficult to find suitable workplaces for people with multiple disabilities. They often lack an education and have to learn how to use additional resources. The job coaches help these clients in learning new skills (reception etc.) in the daycare center.

	4.
	Relationship national sector/responsibilities/motivation?

	
	We expect an increasing need for job coaches in the Netherlands. The new regulations will make that more young people with disabilities participate in the labor market in stead of working (with no pay) in daycare arrangements.

New placements are mainly realized in the non profit sector. 

Paid work is however an exception for our clients. The pay is often lower than the 35% minimum required set as minimum wages.

In the profit sector there is no motivation to take on an MDVI client. A MDVI client needs the support (some constant) of a job coach. This situation is to complex and to costly for an organization. 
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