Situation on Job Mediation in Italy
	1
	Relationship national sector/responsibilities/motivation?

	
	The recruitment of persons with disabilities is regulated by a law,  law 68  of 12 March 1999 (Regulations for the right to work of disabled people), which also provides for certain size companies the obligation to take a proportion of persons who are disabled, a number  that grows increasing the size of the enterprise. In this case, is the Public Centre for Employment (Province) dealing with the inclusion.
For problematic situations are also involved the social services of the Municipality and the Social Services of the Public Health.


	2
	What kind of workplaces do we have?
The registration of disabled persons in the lists of Employment Office is essential to access the benefits of the law 68/99.The law 68/99 provides for public and private employers the obligation to employ disabled people.

	
	

	3
	Is there unemployment: percentage numbers?  unavailable

	
	

	4
	What kind of programmes do we have?
The targeted placement involves "a series of technical tools and support that allow you to properly assess people with disabilities in their work skills and put them in the appropriate place, through analysis of the places, types of support, positive action and solutions to problems associated with environments, tools and relationships on the everyday places of work and relationships "(art. 2 of 68/99). In this way you can enter a person with a disability in appropriate workplace.

It was created the Fund for the right to employment of people with disabilities at the Ministry of Welfare.
Disadvantaged people are followed by professionals who are responsible for the success of the service. The professionals are people who interact with the disabled person, the companies, the social services, families, with the entire network to be activated for the successful completion of the service.


	
	Some useful links:

http://www.istat.it
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