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                                                Situation on job mediation in the Hungary

Situation on job mediation in Hungary  
	1.
	How many job coaches work for Budapest School for the Blind?

	
	There is one job coach (working part-time) and one social worker, who help in job mediation and also in the transition from school to work and adulthood. They help more the better functioning students.  The situation with the more severely mentally retarded students is different. For them the classroom teacher and the group’s afternoon teacher help to find a place for living and working (if it is relevant). Officially it is not there job; they do it extra as they see the urgent need. They search for day-care centers, group homes and also social homes in all parts of Hungary that accept MDVI adults. They develop a database based upon the experiences. They often visit places together with parents - close to the individual’s home town.

	2.
	What kind of workplaces do we have?

	
	The number of individuals working in the open job market is very-very low. Most of the time they work in call-centers, they do gardening work and basic maintenance and in big supermarkets they fill up the shelves with goods. The job coach has a close contact with 2-3 labor exchange companies.
Most of the VI work in sheltered workplaces. There is one big company, the Brush Making Company in the Capital with many locations. They work 4 or 6 hours per day. They perform very simple work with some steps such as packing, measuring rubber lutes, assembling pens, labeling, folding paper folders, recycling, weaving mats and carpets, etc.

The economical crisis unfortunately made the situation even more difficult and worse.

	3.
	Is there unemployment: percentage numbers?

	
	The vocational training school (part of the institution) always keeps an up-to date statistics about the current figures.  
Among the individuals with learning disability:
· working in the open job market 2 %
· working in a sheltered workplace: 59 %

· unemployed: 39 %

Among the severely mentally retarded:

· sheltered workplace + they also live there: 44 %

· still at home: 30 %

· we do not have any information about them: 26 %

	4.
	Relationship national sector/responsibilities/motivation?

	
	The attitude from the employers has got more positive in the past years. 
If the company has more than 20 employees, it has to employ at least 5 % with any kind of disabilities. If they do not meet the criteria, they have to pay after each person per year (app. 3000 euro). It seems to be a motivating factor.
Anyway, the companies are afraid of employing the VI, they see more the obstacles and difficulties.  As they gather some own experiences, their attitude becomes more flexible and exceptive. 

The following laws are connected to the employment for VI individual:

1. 1998. XXVI. The rights of the disabled and the law for equal rights
2. 2003. CXXV.  The law on equal care and fostering the equal rights 
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This table is only a short version of a more detailed summary of this topic. 
[image: image1.jpg]